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Purpose 

 
A clear school behaviour policy, consistently and fairly applied, underpins effective education. School 

staff, pupils and parents will be clear of the high standards of behaviour expected of all pupils at all 

times. The purpose of this document is to establish a consistent approach to behaviour management at 

school that can be shared with parents and children in order to regulate behaviour. 

 

 

Aims and Objectives 

 

It is our aim that all children feel they are treated fairly by all members of staff across the school 

community. We are a very caring school with caring children and we strive to ensure that our values of 

respect and trust are shared by everyone. We aim for everyone to feel safe and happy. 

 

In order to achieve this, the school expects every member of the school and its community to behave in 

a respectful and considerate way towards others. This is achieved through the school rules and also the 

classroom rules which are discussed and agreed on by each individual class. These are on display in 

each classroom so that children can be reminded of the rules and expectations of which they have 

agreed to, and understand the standard of behaviour we expect. This will help to support the children to 

become responsible and independent learners. 

 

The behaviour policy is applied consistently throughout the school, by all members of staff and is 

applied fairly. 

The school does not tolerate bullying in any way (please refer to the Anti-bullying policy), however if a 

bullying incident does occur, it is dealt with immediately to prevent any further occurrences. 

We aim to promote positive behaviour throughout the school at all times, and this policy rewards that 

positive behaviour. 

 

The Role of Staff 

 

It is the role and responsibility of all staff to ensure that the rules for the school and the classroom are 

enforced at all times to maintain high expectations, so that children behave in a responsible and 

civilised manner. 

Staff treat each child fairly, with respect and understanding and enforce the school rules consistently. 

They are also positive role models to all children. 

The class teacher reports to parents and carers about the progress of each child in line with the whole 

school policy and a teacher may contact a parent if there are concerns about a child’s behaviour or 

welfare. 

 

 



 

The Role of the Local Advisory Board 

 

Governing bodies of maintained schools have a duty under section 175 of the Education Act 2002 

requiring them to make arrangements to ensure that their functions are carried out with a view to 

safeguarding and promoting the welfare of children. 

Support the school in the implementation of the policy. 

Give advice, when necessary, to the head teacher about disciplinary issues so that she can take the 

advice into account when making decisions about behaviour issues. 

Review the effectiveness of the policy. 

 

The Role of the Headteacher 
 

It is the responsibility of the Headteacher under the School Standards and Framework Act 1998, to 

implement the school behaviour policy consistently throughout the school by setting the standards of 

behaviour and supporting staff in the implementation of the policy. 

To keep records of all reported serious incidents of misbehaviour. 

Report to Local Advisory Board, when requested, on the effectiveness of the policy and ensure the 

health, safety and welfare of all children in the school. 

The Headteacher also needs to report to/meet with parents/carers when necessary. 

The head teacher has the responsibility for giving fixed-term suspensions to individual children for 

serious acts of misbehaviour. 

The head teacher may permanently exclude a child for repeated, or very serious, acts of anti-social 

behaviour. This action is only taken after the school governors have been notified. 

 

 
The Role of the Parents 
 
The school works collaboratively with the parents to uphold consistent messages about how to behave 

both at school and at home. 

To encourage children to make the right choices and support the school with the school rules. 

We expect parents to support their child’s learning and encourage independence and self-discipline. 

We will contact parents immediately if we have concerns about their child’s behaviour or welfare and in 

return we ask for support from parents in implementing any sanctions. 

 
 

Rewards and Sanctions 

 
Children need encouragement, modelling of positive behaviour and initially extrinsic rewards to reinforce 

good learning, behaviour and attitude. We praise and reward children in the following ways:- 

 Teachers reward children either verbally or written when marking work. 

 Children are sent to the Headteacher or other members of staff to show their work and be awarded 

stickers or certificates. 

 We have a weekly celebration assembly which recognises the hard work carried out in classrooms 

and children are chosen as; Pupil of the week, Sports Person of the week and TIGER learner of the 

week. 

 We have a weekly Special Person who is chosen in each class, and they are celebrated by the 

children and staff in their own class, where positive comments are made about the chosen pupil. 



 Parents are informed of special awards or consistent effort with behaviour via a text which is sent 

home. 

 All classes have the opportunity to lead an assembly throughout the year to share examples of their 

best work. 

 

The school also employs a number of sanctions to enforce the school rules, and to ensure a safe and 

positive learning environment. We employ each sanction appropriately to each individual situation. 

 

The Behaviour Ladder 

 

We have introduced the behaviour ladder in to all classrooms from Nursery to Year 3/4. All children’s 

names are on pegs, and they move up and down the ladder accordingly. This ensures a consistent 

approach to behaviour management, regular feedback verbally and visually for all children and a flexible 

way of both celebrating success, challenging low level behavioural issues and also allowing pupils to 

reflect and improve their behaviour. This may, on an individual basis, be reasonably adjusted where 

pupils have a personal behavioural plan for their behaviour. 

 

 

Behaviour Ladder Expectation 

Above and Beyond 

Continuously excelling and keen to learn more! 

A visit to the Headteacher to choose a prize from the special Golden 

prize box. 

Flying High 

Achieving something new for the first time and standing out with super 

effort. 

Silver Certificate Award 

Keep it Going 

Continuing to do the right thing and showing real perserverance with 

their learning. 

Bronze Sticker Award 

Good to Go! 

All children begin each day on Green and show they are doing the right 

thing and following the school rules. Being fully engaged in their 

learning. 

Classroom rewards – stickers, Dojos etc. 

Stop and Think 

Low level disruption, and not following the classroom and school rules, 

but quickly back on track with their learning. 

A warning is given. 

Take a Moment 

Behaviour not corrected, and continuing to show low level disruption. 

Children showing disrespect to children or staff. 

Thinking time in the classroom is given, away from other children. 

Time Out 

Hurting others or showing aggressive behaviours, including damaging 

school property. 

Children moved to another classroom (A member of the SLT if needed) 

and spoken to by the Headteacher or Deputy. A reflection sheet is 

completed, parents are informed and the behaviour is recorded on 

SIMS. 

 

 



If a child repeatedly acts in a way that disrupts or upsets others, the Headteacher will contact the child’s 

parents and arrange an appointment to discuss how to improve the behaviour of the child by 

establishing an individual behaviour plan. 

 

 

Fixed-term and permanent exclusions 
 
The Headteacher has power to exclude a pupil from school. The Headteacher may exclude a pupil for 
one or more fixed periods, for up to 45 days in any one school year. The Headteacher may also exclude 
a pupil permanently. It is also possible for the Headteacher, after discussions with the Executive Head to 
convert a fixed-term exclusion into a permanent exclusion, if the circumstances warrant this. 
 
If the Headteacher excludes a pupil, s/he informs the parents immediately, giving reasons for the 

exclusion. At the same time, the Associate Headteacher makes it clear to the parents that they 
can, if they wish, appeal against the decision to the Local Advisory Board. The school informs the 
parents how to make any such appeal. 

 
 The Headteacher informs the  CEO and SCC and the Local Advisory Board about any permanent 
exclusion, and about any fixed-term exclusions beyond five days in any one term. 
 
The Local Advisory Board itself cannot either exclude a pupil or extend the exclusion period made by the 

Headteacher. 
 
 The Local Advisory Board has a discipline committee which is made up of three members. This 
committee considers any exclusion appeals on behalf of the Local Advisory Board. 
When an appeals panel meets to consider an exclusion, they consider the circumstances in which the 

pupil was excluded, consider any representation by parents and the SCC, and consider whether 
the pupil should be reinstated. 

 
If the Local Advisory Board’s appeals panel decides that a pupil should be reinstated, the Headteacher 

must comply with this ruling. 
 
Monitoring 
 
The Headteacher monitors the effectiveness of this policy on a regular basis. S/he also reports to the 

Local Advisory Board on the effectiveness of the policy and, if necessary, makes recommendations 
for further improvements.  

 
 The school keeps electronic records of behavioural incidents ( where a children goes onto red) 
these records are collated on the schools sims system and are monitored monthly by the Headteacher. 
Any patterns and trends are identified to ensure pupils have the very best support to rectify their behaviour 
and ensure both they and their class can learn effectively. 
 
The Headteacher keeps a record of any pupil who is suspended for a fixed-term, or who is permanently 

excluded. This would be shared with the Local Advisory Board on a termly basis via the School 
in Action Report. 

 
It is the responsibility of the Local Advisory Board to monitor the rate of suspensions and exclusions, and 

to ensure that the school policy is administered fairly and consistently and all details must be 
reported to the Directors Board via the CEO. 

 
Review 
 



The Local Advisory Board reviews this policy every year. The Board may, however, review the policy 
earlier than this, if the government introduces new regulations, or if the Local Advisory Board receives 
recommendations on how the policy might be improved. 
 
 

 

 

 


